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JOB DESCRIPTION

	Job Title
	Foundation for Health Professions Course Lead

	School 
	Health Campus

	Grade 
	G

	Location and Hybrid working status
	Stratford Site/ Hybrid

	Reporting to
	Theresa Martin

	Contract type / Hours 
	0.5 FTE



Build your career, follow your passion, be inspired by our environment of success 
#BeTheChange

JOB PURPOSE
The University of East London is seeking an experienced and student-focused academic to lead the Foundation for Health Professions, a Level 3 programme designed to support progression into Nursing, Midwifery, Allied Health Professions, and the MBBS programme via a Gateway route. The programme forms part of a developing dual pipeline alongside the Gateway to Medicine programme, contributing to widening participation and supporting entry into a range of health professions for students from diverse and non-traditional educational backgrounds.

This is an exciting opportunity to lead a distinctive, careers-focused foundation programme that combines fundamental scientific knowledge, academic skills development, and practice-based learning with a strong emphasis on professional identity, values, and real-world healthcare contexts. Students engage with a curriculum that includes biology and chemistry, simulation and clinical skills, case-based learning, and interprofessional education, preparing them for progression into degree-level study and future roles in healthcare.

The Foundation Lead will provide academic leadership across the programme, working closely with Module Leads, academic colleagues, and professional services to ensure a coherent, inclusive, and high-quality student experience. The postholder will play a central role in supporting students to explore, develop, and successfully progress into a range of health professions, including Nursing, Allied Health, and Medicine, while ensuring the curriculum supports both academic success and personal development.

The role will also involve working collaboratively with programme teams across the university, the careers service, and external partners to strengthen progression pathways and enhance student opportunities. The postholder will contribute to the ongoing development of the Foundation programme as a key entry route into UEL’s health portfolio, including the planned MBBS programme (subject to GMC approval), and to the University’s wider commitment to widening participation, social mobility, and developing a diverse healthcare workforce.

KEY DUTIES AND RESPONSIBILITIES
The postholder will undertake Course Leader responsibilities in line with University expectations, including oversight of quality assurance and enhancement processes, student engagement, assessment and progression, and compliance with institutional and regulatory requirements. 

Programme Leadership and Delivery
· Provide academic leadership for the Foundation for Health Professions course, ensuring a coherent, high-quality and engaging student experience across all modules.
· Work collaboratively with Module Leads to design, deliver and continuously enhance an integrated curriculum that combines scientific knowledge, academic skills, and professional development.
· Ensure teaching, learning and assessment are aligned to support progression into Level 4 study across Nursing, Allied Health and Medicine pathways.
· Contribute to programme development, validation, and quality assurance processes, including alignment with PSRB requirements where appropriate.
· Lead the coordination of course delivery, including oversight of timetabling, assessment scheduling, and monitoring student engagement and attendance.
· Chair regular programme-level meetings with Module Leads to support delivery, communication, and continuous improvement.

Student Support, Development and Experience
· Champion an inclusive, supportive and student-centred learning environment, with a strong focus on widening participation and student success.
· Lead on supporting students’ transition into higher education, including development of academic skills, confidence, and independent learning.
· Work closely with academic advisers and professional services to ensure appropriate academic and pastoral support for students with diverse needs.
· Support students in developing their professional identity, values, and understanding of careers within health and care.
· Monitor and respond to student feedback, contributing to course evaluation, enhancement planning, and continuous improvement processes.
· Lead on gathering and responding to student feedback, contributing to course evaluation, enhancement planning, and continuous improvement processes.

Progression, Partnerships and Career Pathways
· Work closely with programme teams across Nursing, Midwifery, Allied Health and Medicine to ensure clear, accessible and effective progression routes for students.
· Collaborate with the careers team to embed a careers-focused approach within the programme, enabling students to explore and make informed choices about health professions.
· Represent the Foundation programme at School and University-level meetings, contributing to strategic planning and cross-campus alignment.
· Analyse and report on programme performance, including progression, retention and KPI metrics, contributing to action planning and enhancement.
· Build and maintain strong relationships with internal and external stakeholders to support programme development and alignment with workforce needs.

PERSON SPECIFICATION
The University's Core  Values are Passion, Inclusion, Courage, and they are at the root of everything we do and everyone in our community is expected to demonstrate them. 

The table below outlines the essential and desirable criteria required to perform the role effectively. Candidates will be shortlisted based on how closely they meet these criteria.


	Attributes
	Essential
	Desirable
	How Measured

	Education, Qualifications & Training
	Professional qualification in a healthcare discipline (e.g. medicine, nursing, midwifery or allied health profession)
	NHS Experience
	Application form / Certificates checked at pre-employment

	
	Postgraduate Certificate in Learning and Teaching in Higher Education (or equivalent)
	Current professional registration with the relevant regulatory body
	Application form / Certificates checked at pre-employment

	
	
	Fellow or Associate Fellow of Advance HE (FHEA or AFHEA)
	Application form / Certificates checked at pre-employment

	Experience
	Experience of teaching and assessing students in higher education
	Experience working with foundation-level (Level 3) provision
	Application form / Interview

	
	Experience of leading a module, course, or equivalent academic provision
	
	Application form / Interview

	
	Experience contributing to programme validation and/or working with PSRB requirements
	
	Application form / Interview

	
	Experience working collaboratively with internal stakeholders across programmes or departments
	
	

	
	Understanding and experience of widening participation initiatives and recruitment into higher education
	Experience of outreach or schools’ engagement initiatives
	Application form / Interview

	
	Experience of acting as a pastoral tutor or providing student support
	Experience of simulation-based or practice-based learning
	

	Skills & Knowledge
	Understanding and experience of interprofessional education principles
	Knowledge of current developments in healthcare education and workforce needs
	Application form / Interview

	
	Awareness of progression pathways into health professions (e.g. Nursing, Allied Health, Medicine)
	
	Application form / Interview

	
	Understanding of student transition into higher education and associated academic and pastoral support needs
	
	Application form / Interview

	
	Knowledge of inclusive pedagogy and supporting students from diverse and underrepresented backgrounds
	
	Application form / Interview

	
	Understanding and experience of digital and technology-enhanced learning
	
	Application form / Interview

	Personal Attributes
	Strong commitment to student support, development, and success, particularly for widening participation cohorts
	
	Application form/ Interview / References

	
	Excellent communication and interpersonal skills, with the ability to build effective relationships across teams
	
	Application form/ Interview / References

	
	Ability to lead, coordinate and work collaboratively across multiple stakeholders and disciplines
	
	Application form/ Interview / References

	
	Organised, adaptable, and able to work effectively within a developing programme environment
	
	Application form/ Interview / References



Further Information: 
UEL is an inclusive equal opportunities employer and are proud of our Equality, Diversity and Inclusivity achievements. We expect all employees of UEL to accept our EDI policy and will not tolerate discrimination in any form. As an employee of UEL, we expect you to follow all relevant Health & Safety policies. 

We're a disability confident employer and value all applications. Please let us know if you require any reasonable accommodations throughout the recruitment process.
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